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1. EQUAL OPPORTUNITIES STATEMENT 

1.1 Honywood Community Science School ("the Academy") is committed to promoting 
equal opportunities. Staff, workers, volunteers, learners, parents/carers, applicants and 
governors will receive equal treatment regardless of age, disability, gender reassignment, 
marital or civil partner status, pregnancy or maternity, race, colour, nationality, ethnic or 
national origin, religion or belief, sex or sexual orientation ("Protected 
Characteristics"). 

2. ABOUT THIS POLICY 

2.1 This policy sets out our approach to equal opportunities and the avoidance of 
discrimination at the Academy. It applies to all current and prospective members of the 
Academy and, where appropriate, to all former members. 

2.2 This policy covers all staff, workers, volunteers, learners, parents/carers, applicants and 
governors. 

3. WHO IS RESPONSIBLE FOR THIS POLICY? 

3.1 The Governing Body has overall responsibility for the effective operation of this policy 
and for ensuring compliance with discrimination law. Day-to-day operational 
responsibility for this policy has been delegated to the Headteacher. 

3.2 All teaching and non-teaching staff must set an appropriate standard of behaviour, lead 
by example and ensure that those they manage adhere to the policy and promote our aims 
and objectives with regard to equal opportunities. Senior staff will be given appropriate 
training on equal opportunities awareness and equal opportunities recruitment and 
selection best practice. The Headteacher has overall responsibility for equal opportunities 
training. 

3.3 If you are involved in management or recruitment, or if you have any questions about the 
content or application of this policy, you should contact Mr Simon Mason, Headteacher. 

3.4 Staff, workers, volunteers, learners, parents/carers, applicants and governors are invited 
to comment on this policy and suggest ways in which it might be improved by contacting 
Mr Simon Mason, Headteacher. 

4. LEGAL FRAMEWORK 

4.1 We welcome our duties under the Equality Act 2010 to eliminate discrimination, advance 
equality of opportunity and foster good relations in relation to age (as appropriate), 
disability, ethnicity, gender, religion and sexual identity. 

4.2 We welcome our duty under the Education and Inspections Act 2006 to promote 
community cohesion. 

4.3 We recognise that these duties reflect international human rights standards as expressed 
in the UN Convention on the Rights of the Child, the UN Convention on the Rights of 
People with Disabilities, and the Human Rights Act 1998. 
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5. DISCRIMINATION 

5.1 The following forms of discrimination are prohibited under this policy and are unlawful: 

(a) Direct discrimination: treating someone less favourably because of a Protected 
Characteristic. 

(b) Indirect discrimination: a provision, criterion or practice that applies to everyone but 
adversely affects people with a particular Protected Characteristic more than others, and 
is not justified. 

(c) Harassment: this includes sexual harassment and other unwanted conduct related to a 
Protected Characteristic, which has the purpose or effect of violating someone's dignity or 
creating an intimidating, hostile, degrading, humiliating or offensive environment for 
them. 

(d) Victimisation: retaliation against someone who has complained or has supported 
someone else's complaint about discrimination or harassment. 

(e) Disability discrimination: this includes direct and indirect discrimination, any 
unjustified less favourable treatment because of the effects of a disability, and failure to 
make reasonable adjustments to alleviate disadvantages caused by a disability. 

6. ADMISSIONS 

6.1 The Academy accepts applications from, and admits learners irrespective of any Protected 
Characteristic and will not discriminate on these grounds in the terms on which a place is 
offered, subject to Section 8, below. Every application will be treated in a fair, open 
minded way. 

6.2 The Academy’s Admissions Policy reflects the Academy's approach towards equal 
opportunities and is consistent with this Policy. 

7. LEARNERS 

7.1 The Academy promotes equal opportunities in the provision of education, the provision of 
benefits, access to facilities and services towards all learners irrespective of any protected 
characteristics.  

7.2 The Academy will offer its learners access to all aspects of school life, both educational 
and non-educational including: 

(a) The way that the curriculum is taught to each learner, academic opportunities and 
vocational options; 

(b) Tests and examinations; 

(c) School uniform; 

(d) Extracurricular activities organised by the Academy such as after school clubs; 

(e) School trips; 

(f) Facilities such as libraries, IT facilities and dining areas; 
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(g) Work experience and work placements; 

(h) Careers education and information. 

8. DISABILITIES 

8.1 The Academy encourages anyone who is disabled or becomes disabled to inform us about 
their condition so that we can offer support as appropriate.  

8.2 We will monitor the physical features of our premises to consider whether they might 
place anyone with a disability at a substantial disadvantage in gaining access to the 
curriculum. Where necessary and practical, we will take reasonable steps to improve 
access. 

9. EXCLUSIONS  

9.1 The Academy recognises its duty not to discriminate against any learner in respect of the 
Protected Characteristics in relation to any action it might take to exclude a learner.  

9.2 The Academy's Exclusion Policy reflects the Academy's approach towards equal 
opportunities and is consistent with this policy. 

10. BREACHES OF THIS POLICY 

10.1 We take a strict approach to breaches of this policy. A careful note of any breaches will be 
taken and reported to the Headteacher who will decide on appropriate course of action.  

10.2 It will always be made clear to the individual concerned that their behaviour is 
unacceptable. 

11. MONITORING AND EVALUATION 

11.1 The Academy has developed this Equality Policy with the involvement of staff, workers, 
volunteers, learners, parents/carers, applicants and governors. The policy will be 
informed by the views and aspirations of these various stakeholders and are reminded of 
their right at 3.4 of this Policy to suggest improvements. 

11.2 We collect, study and use quantitative and qualitative data relating to the implementation 
of this policy, and make adjustments as appropriate. 

11.3 In particular we collect, analyse and use data in relation to achievement, broken down as 
appropriate according to disabilities and special educational needs; ethnicity, culture, 
language, religious affiliation, national origin and national status; and gender. 

 


